	
	EASTERN MEDITERRANEAN UNIVERSITY

University Curriculum Committee

New Program Proposal Form I – Preliminary Approval


Part I.
Program Information
	Program Title
	Human Resource Management 

	Hosting Faculty
	Faculty of Business and Economics
	Hosting Department
	Business Administration


	Level
	

	
	
	
	2-Year Associate
	
	3-Year Assoc.
	x
	Bachelor
	
	Master (No Thesis)
	
	Master (Thesis)
	
	PhD

	
	


	Degree Offered
(BA, MS, PhD etc.,)
	BBA
	Education Mode
	
	Teaching Language
	

	
	
	
	
	x
	On-Campus
	
	Distance learn.
	
	
	x
	English
	
	Turkish

	
	
	
	
	
	


	Academic year of first  student enrolment
	2006
	Optimum number of the first year student enrollment
	50
	Optimum total number of students after the year of first graduation
	50


	Is it a double major program?
	
	Other hosting academic units (If YES)
	

	
	
	x
	NO
	
	YES
	
	

	
	
	
	


Part II.
Overall Statement of Justification
	Express the purpose of opening the program in Eastern Mediterranean University. This part should be a concise summary of the information supplied in the remaining parts of this form. (Fill in this part LAST)

	To prepare graduates to work in the Human Resource Management/Personnel Management field in the private and public sectors. 

To enable organizations to use their human resources more effectively and thus to help improve their overall efficiency.

To provide an educational program that challenges the students to develop problem solving and communication skills and allow them to be innovative.
To increase the competitiveness of the EMU and to enrich the academic teaching and research in the business-related programs. 


Part III. Student Demand and Enrollment Analysis
	Trends in the Sector and its Relation to the Employment of the Graduates
(Labor Market Analysis) 
Explain the recent developments in the public/private sectors in the region as evidence of demand for graduates. Also give examples of possible jobs and salary rates for the graduates. Refer to the reports of the professional bodies if any. 

	Many years ago, large organizations looked to the "Personnel Department," mostly to manage the paperwork around hiring and paying people.  More recently, organizations consider the "HR Department" as playing a major role in staffing, training and helping to manage people so that people and the organization are performing at maximum capability in a highly fulfilling manner.  The rise to significance of human resources function is as a result of a number of developments including globalization and the consequent spread of multinational firms, the growing complexity of job descriptions hence the need for increasingly more specialized employees, and the increasing mobility of workforce, with many individuals working abroad.  These developments have fuelled the demand for human resource specialists.  Developing countries such as Turkey and the TRNC are also experiencing a growing need for HR specialists.

The supply of human resource graduates, however,  lags behind demand due to structural rigidities embedded in the higher education sector, with the majority of business degree programs covering human resource issues under more general management courses even though in many institutions business departments tend to have sufficient academic personnel to provide a more specialized program in human resources.   EMU is in a favourable position in this regard and should use its position to further strengthen its competitive advantage in providing top of the range human resources management education.


	Student Demand for Similar Programs in Other Universities in NORTHERN CYPRUS.
Explain the demand for this program by answering the following questions

	Number of Universities having similar program (s)
	0
	With respect, this part of the form shows the STUDENT SUPPLY,

NOT DEMAND. 

OSS scores are a very inaccurate indicator of demand ESPECIALLY FOR PROGRAMS THAT ARE NEW FOR THE COUNTRY.

PLEASE SEE COMMENT AT END OF THIS SECTION FOR CLARIFICATION

	University
	Age of program
	ÖSS 
Min. Score
	Student Enrollment

	
	
	
	Turkey
	Cyprus
	International
	Total

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	Student Demand for Similar Programs in Foundation (VAKIF) Universities in TURKEY.
Explain the demand for this program by answering the following questions

	Number of Universities having similar program (s)
	0
	

	University 
(five most eminent ones only)
	City
	Age of program
	ÖSS Min. Score
(The most recent)
	ÖSS Quotas for first year student enrollment

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	Student Demand for Similar Programs in State Universities in TURKEY.
Explain the demand for this program by answering the following questions

	Number of Universities having similar program (s)
	0
	

	University 
(five most eminent ones only)
	City
	Age of program
	ÖSS Min. Score
(The most recent)
	ÖSS Contingency for first year student enrollment

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	Student Demand for Similar Programs in Universities in the REGION (Middle East, Iran, Pakistan, India, Turkic Countries)
Explain using examples if possible 

	The program will be the first of its kind in EMU.
Considering that the international students who come to the business department from the REGION countries are mostly interested in using EMU as a stepping stone for graduate studies in Europe and the U.S, and taking into account that a specialized degree program will give undergraduates a more solid foundation for continuing on to graduate studies in human resources, the demand for human resource management degree program will be high.




	Demand for Similar Programs in United States and Europe
Explain using examples if possible 

	Many universities in the United States and United Kingdom have programs in Human Resource Management or Management.


	Overall Comments on the Need / Supply Ratio  
Justify the reason that there is enough demand for a new program by summarizing the need and tendencies in higher education institutions to provide a sufficient amount of prospective students in this field. Please also give other comments to support the need to this program. 

	In our judgement, the human resource management degree program will be the third most popular degree program (after marketing and accounting and finance) offered by the business department.

The demand for programs is more sensitive to the overall macroeconomic performance of the Turkish economy and the purchasing power of the parents rather than to YOK allocations and university quotas.  It is considered that all factors favor the establishment of such a program positively.


Part IV. Strategic Importance
	Impact on EMU
Explain the impact of this program on the development of EMU. It will serve to fill which gap(s)? How is it going to help scientific or technical development at EMU? How is it going to improve the prestige of EMU? Is there any potential for it to be a center for excellence in the future?

	This program will strengthen the general business education in EMU by allowing students to specialize in Human Resource Management. 


	Impact on Society and Country
Explain the impact of this program on the development of both the TRNC and Turkey, or on any country in general. Express clearly if this program will be the center of expertise for the solution of a specific problem of the country. Also state if this program is especially recommended by the Government, YÖK, the State Planning Organization, or professional bodies.

	The need for managers competent in Human Resource Management is becoming more apparent in both TRNC and Turkey. This is demonstrated by the growing professional associations in this area.  


	Overall Statement of Strategic Importance
Summarize the impact of this program on EMU, society and  country.

	This will be the first program of its kind in the region. 


Part V. Resource Analysis

	Human Resources
Explain the sufficiency or the need for teaching or technical staff 

	Number of existing staff reserved for this program?
	
	
	
	Number of staff to be hired to initiate the program?
	
	
	

	
	
	
	Faculty members 
= 15
	
	
	
	Faculty members 
= 0

	
	
	
	Instructors 
=3
	
	
	
	Instructors 
=0

	
	
	
	Assistants 
=5
	
	
	
	Assistants 
=0

	
	
	
	Technical staff 
=
	
	
	
	Technical staff 
=0

	
	
	
	Administrative staff 
=1
	
	
	
	Administrative staff 
=0

	
	
	
	
	
	
	
	

	Probability of finding competent teaching staff
	

	
	
	
	Very high
	x
	High
	
	Moderate
	
	Low

	
	

	Further remarks on human resources (if any)

	We already have faculty members who will be able to offer courses that are required in this program.


	Physical Resources
Explain the sufficiency or the need of the physical resources 

	Is there any need for:
	
	
	
	
	
	IF YES, Anticipated values of:
	IF NO

	
	
	
	
	
	
	Size (m2)
	Cost (USD)
	First use date
	Host building

	
	A new building? 
	
	YES
	X
	NO
	
	
	
	

	
	New classrooms?
	
	YES
	X
	NO
	
	
	
	

	
	New laboratories / studios ?
	
	YES
	X
	NO
	
	
	
	

	
	Special lecture halls?
	
	YES
	X
	NO
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Further remarks on physical resources (if any).  

Clarify especially any large or unusual resource demands, possible fixed expenditures like chemicals, lab or studio equipments, computers etc. to maintain educational activities, not including the regular maintenance costs of the building. Also mention the possibilities of utilizing and sharing the resources of existing academic units. 

	There may be a need for larger lecture halls in the faculty for lower level courses that will be taken by all the students in the different programs offered in the faculty.


	Sources of financial support 
State clearly if all or a portion of the cost is going to be sponsored by an outside institution or Government. Also mention if the sponsorship is permanent or just for the initial start-up costs. 

	


	Overall Statement of Sufficiency of Resources
Summarize the sufficiency of the human and/or physical resources.

	The current buildings and labs will be adequate in the beginning. As the number of students in the Faculty grow, there will be a need for large lecture halls for students taking the University Core and Faculty Core courses.


Part VI. Remarks by Rector’s Office

	Statement of Appropriateness 
Summarize the sufficiency of the University resources in general including accommodation (dorms, housing), library, health center, parking and leisure facilities etc…

	


Part VI. Approval of the Founding Department Chair (and Founding Department Board if any)
	Founding Department Chair, Title and Name
	
	Signature
	
	Date
	

	Founding Board Meeting Date
	
	Meeting Number
	
	Decision Number
	


Part VIII. Faculty/School’s Executive Board Decision and Approval of the Dean/Director

	Board Meeting Date
	
	Meeting Number
	
	Decision Number
	

	Dean/Director

Title and Name
	
	Signature
	
	Date
	


Part IX. Evaluation of the University Curriculum Committee

	Committee Chairperson
Title and Name
	Decision
	Signature

	
	
	

	
	
	
	RECOMMENDED
	
	NOT RECOMMENDED
	

	
	
	

	Summary of the Committee Report, if any
	


Part X. University Executive Board Decision and Approval of the Rector  
	Meeting Date
	
	Meeting Number
	
	Decision Number
	

	Rector

Title and Name
	
	Signature
	
	Date
	


